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ABSTRACT

This paper examines the trends in labor force participatibfiemales in India. The study used NSSO data at various
rounds and Periodic Labor force participation data for 2017-18 for thdysig The labor force participation of female
in India is very low compared to other countries. The ldflooce participation rate of female in India is 20.5 percent as
per ILO estimates in 2019. Female labor force participatierpar PLFS survey is 18.2 percent in rural and 15.9 percent
in urban area in 2017-18. The LFPR of male is 54.9 and 57 perespéctively in this year. Social status wise laborforce
participation of women also shows that it is below 20 percent gn¥in SC and OBC categories. In urban area, the
participation of women in regular jobs is higher comparedracal area. Majority of women are employed in self-
employment category. Both in the rural and urban area, thetseglisparity in the provision of wages/salaries among
females and males even in the regular jobs. The study concludeketiabor force participation of female remains very
low in India and exists greater disparity among males amaafes in the rural and urban area, among various social
groups, among different categories of employment and idiiebution of wage. The state wise analysis shows that all
states in India have low female participation rate compdoechale

KEYWORDS Labor Force Participation Rate, Female Employment, Usual Statysloyment
INTRODUCTION

Female labour force participation is an indicator of ghowobtential of a country as it is one of the drivingcéoof
economic growth. The labour force participation is onénhefitnportant factors that contributes towards the empowgrme
of women. Empowermentof women begin with her participatiodifferent spheres of life. Empowered women will be
aware of her rights, social status, injustice etc. Wonas part of work force has the advantages like fiahnci
independence, enables them to handle social issues, highliy aqf life and at the macro level can contribute in
improving the gross domestic product of an economy and theeales the process of economic progress. The McKinsey
Global Institute report 2016 estimates that improved gendersitivean add $12 trillion to the world GDP by 2025. By
increasing gender parity, India can add $700 billion to the glob&.@nt in the labor market, women workers are the
most disadvantaged section. They are mainly engaged lowhgaid, low skilled, low productivity informal sector. i§h
insecure job market offers her low wages, insecurityptarary jobs etc. According to ILO report in 2016, oblyper cent

of the working age women, compared to 76 per cent of mere participating in the global labor market. In Indfse
gender gap in labour force participation rate is more Btapercentage point which in turn adversely affects the throw
potential. Therefore, government has introduced various shamd legislative measures to improve the participation of

women in economic activity. All most all women are working beit contribution is not measured in terms of money in
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most of the case. Majority of women are engaged in dneedtic unpaid work and among the organized sector an@sh
the private sector. Though most of the women are earnoaie, the number of women receiving regular salary is very
few in India.

Data Source

This paper examines the trends, pattern and magnitude of laberffarticipation of women in India. The study mainly
used the NSSO and Periodic Labor Force Participatiatdatxamine the various aspects of women employment in India.
Periodic laborforce participation survey by Governmerihdia, Ministry of statics and program me implementatives

a detailed report on various aspects of labor markdtgdia. It was published in 2019 for the period 2017-18. Thusrte
gives the data for employment in India for the period 2087in comparison with the earlier employment survey tspor
especially by NSSO. The earlier available data souaa NSSO was up to the period 2011-12. Therefore, it gines
updated detail on employment sector in India.

Population Profile of India

Out of the total population of 121.02 corers as per 2011 cenddfs &&rers are females in India. This comprises oflyjea
48 per cent of the total population. Out of this, 69 per oéfemales live in rural area and 31 per cent in udraa. The
sex ratio, the ratio of women to that of men as per 2@hs$us is 943.The population profile of India as per 2001 ant 201

censuses are given in Table.1

Table 1: Population Profile of India (in Corers)

Total 2001 102.8¢
2011 121.0:
Male 2001 53.22
2011 62.37
Female 2001 49.65
2011 58.65
Rural 2001 74.2¢
2011 83.31
2001 28.61
Urban 2011 37.71
Rural Female 2001 36.09
2011 40.52
2001 13.5¢
Urban Female 5011 18 12
2001 38.16
Rural Male 5011 22.79
2001 15.06
Urban Male 5011 1958
. 2001 93z
Sex Ratio 5011 94=
. . 2012-14 906
Sex Ratio at Birth 5013-15 900
Male Life Expectancy at Birth 2011-15 66.9
Female Life Expectancy at Birth 2011-14 70

Structure of Employment in India

The structure of employment in India is given in the follaywiiart. As per thischart, 47.7 percent are engagee iwalge
employment and 52.3 percent are in the self employed categorper PLFS survey for 2017-18. Trends about
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employment in India are given in the Table 2. From #idet it is clear that 53.6 per cent were in the self eympént
category in 1993-94. In 2017-18 as per PLFS survey reperpdrcentage of worker in this category is 52.2 per Géet.
regular and salaried person increased to 22.8 per ceflif+28 from 13.8 per cent in 1993-97. The percentage of casual
labor showed a decline in 2017-18. It was 32.6 per cent in 1988t%declined to 30.2 per cent in 2017-18. Out of the
total wage employment, 52 per cent are in casual faboe in 2017-18.

Total employment

Wage employment Self employment
(47.7%) (52.3%)

s
\\
"
\\
Casual
employment

(52%)
Regular/salaried (24.9% of
(48%) total)

(22.8% of total)

Figure 1: Structure of Employment in India 201718.
Source: Compiled from PLFS 2019

Table 2: Trends in the Employment Structure 1993-94 To@L.7-18 (%)

Category 1993-94 | 2004-05| 2011-12 2017-18

Totalemploy Selfemploy 53.6 55.9 51.4 52.2
ment Regularsalac 13.€ 14.¢ 18.F 22.¢
Casueemploy 32.€ 29.% 30.2 24.€

Wage Regular/salary 29.8 33.5 37.9 48

employment | Casualemploy 70.2 66.5 62.1 52

Source: PLFS, 2019
Labor Force Participation Rate (LFPR)

LFPR is defined as the number of persons/ person-days in lthe flarce (which includes both the employed and
unemployed) per 1000 persons /person-days. Labor force paitinipathe world level and for India is given below. The
labor force participation shows a decline in the recestrs. In 2000, it was 64.7 per cent and in 2019, iDi8 &t the
world level. The participation of female is low compatednale. In India,labor force participation was 57.5 paErtan
2000 and in 2019 it decreased to 49.3. The llabour forcigipation of women in India is low and nearly 20 percent of the

women are only in the labour force in 2019.
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Table 3: 15+ Labor Force Patrticipation ILO Estimate
world India
Total Male Female | Total Male Female
200( 64.7 78.5 51.C 57.t 83.C 30.4
2001 64.4 78.2 50.¢ 57.€ 82.¢ 30.7
2002 64.2 77.9 50.6 57.8 82.9 30.9
2003 64.0 77.6 50.5 57.9 82.9 31.2
2004 63.9 77.5 50.4 58.0 82.9 315
2005 63.8 77.3 50.3 58.2 82.9 31.8
200¢€ 63.5 77.C 50.C 57.2 82.4 30.t
2007 63.2 76.€ 49.¢ 56.4 81.C 29.2
2008 63.1 76.7 49.5 55.6 814 28.0
2009 62.8 76.4 49.2 54.8 81.0 26.8
2010 62.5 76.1 48.8 54.0 80.5 25.7
2011 62.2 76.0 48.5 53.1 80.0 24.3
201z 62.C 75.¢ 48.2 52.Z 79.5 22.¢
201: 61.€ 75.5 48.C 51.7 79.C 22.F
2014 61.5 75.3 47.8 51.3 78.5 22.1
2015 61.4 75.0 47.7 50.8 77.9 21.7
2016 61.2 74.8 47.6 50.3 77.4 21.4
2017 61.0 74.6 47.5 49.9 76.8 21.0
201¢ 60.¢ 74.4 47.4 49.4 76.Z 20.7
201¢ 60.7 74.2 47.2 49.: 76.1 20.t
2020 60.5 74.0 47.0 49.2 76.0 20.3
2021 60.3 73.8 46.8 49.0 75.9 20.1
2022 60.1 73.6 46.5 48.9 75.9 20.0
Source: llo Reports

Female LFPR in Urban and Rural Area

It has been observed that LFPR is the lowest for uibasales (15.5) compared to rural female (25.3) in 2021as per
68th round of NSSO report. As per PLFS survey 2087 36.9 per cent of people are in labor force in India.féhele
labor force participation is 18.2 per cent and 15.9 perinental and urban area respectively as per PLFS repbith is
very low, compared to the total female population in Indiale labor force participation is 54.9 and 55.5 per cent

respectively in rural and urban area

Table 4: Labor Force Participation Rate According to Usual &tus (%) in India
Rural Urban Total
Male | Female | Person | Male | Female | Person | Male | Female | Person

200405 (6]5') 55.E 33.z 44.¢ 57 17.€ 38.2 55.¢ 29.4 43
2009—10(66h ) 55.6 26.5 41.4 55.9 14.6 36.3 55,7 23.83 40
201112 (68" 55.3 25.3 40.6 56.3 15.5 36.7 55.6 22.b 395
2017+18(PLFS)| 54.9 18.2 37 57 15.9 36.8 555 175 34.9
Source: PLFS, 2019

The age wise labor force participation is given in Tdbkes per PLFS survey. 76.4 per cent of male in rural ameén
labor force whereas only 24.6 percent of the femalesnalabor force in rural area in 20418 in the age group 15 and
above. In urban area, it is 74.5 per cent and 20.4 percent fespeatale and female in 202I8. In 20112, 79.8
percent of male and 31.2 percent of female are in laivoefabove 15 years and above. As per 209MNSSO report, 84

percent of male and 42.7 percent of the females wer&an farce in the age group 15 and above.
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Table 5: Age Wise Labor Force Participation of Females
Rural Urban Total
Male Female | Person Male Female | Person| Male | Female | Person
PLFS 2017-18
15-29 58.9 15.9 38.1 58.5 17.5 38.6 58.8 16/4 38.2
15years | g6 4 246 | 507 74.5 204| 476 75]8 233 49ls
andabove
All age 54.9 18.2 37.0 57.0 15.9 36.8 53.5 17.6 36.9
2011-12
15-29 64.9 27.1 46.4 60.7 18.1 40.6 63.6 2414 44.6
15year 81.3 33.8 58.7 76.4 20.fi| 493 7958  31.2 fi5.0
and above
All age 55.3 25.3 40.6 56.3 15.5 36.Y 55.6 22.6 39.5
2009-10
15-29 68 30.z2 49.¢€ 61.C 16.€ 40.1 65.¢€ 26.5 46.€
15 years 82.5 37.8 60.4 76.2 19.4| 488 806 326 5711
andabove
All age 55.6 26.5 41.4 55.9 14.6 36.2 58.7 23.8 4Q.0
2004-05
15-29 77.2 42 ¢ 60.2 68.2 21.7 46.¢€ 74.€ 37.1 56.4
15 years ]
85.9 49.4 67.7 79.2 24.4 53.0 840 42.7 637
and above
All age 55.5 33.3 44.6 57.0 17.8 38.2 55.9 29.4 43.0
Source: PLFS, 2019

Social Status and LFPR of Female
Labor force participation according to social status shtbasFemale labor force participation in both rural and urbea a
is low among different social group as given in Tahldmong the male, it is high both in rural and urbasaa”Among

the OBC and other categories the participation of mdtisn urban area.

Table 6: Labor Force Participation According to Social Statu2017-18
Female Male Total

Rural Urban Rural Urban Male Female
ST 27.6 18.4 56.6 53.6 56.3 26.6
SC 18 19.2 55.9 57.3 56.2 18.2
OBC 17.4 16.1 53.€ 36 54.€ 17.1
Other: 15.4 14.2 55.€ 35.¢ 56.2 14.7
Source: PLFS, 2019

In urban area, 52.1 per cent of females are regular satariptbyees. 13.1 per cent are casual laborers and 34.7
percent are self employed. The percentage of regulalogatbwomen is higher in urban area than the male. The NSSO
38" round showed that only 23.8 per cent of female were aeguhployees and it increased to 52.1 per cent in 2017-18 as
per PLFS survey. The self employed female workers in 1988 #4&8 per cent in urban area whereas the percentage of
self employed female in urban area in 2017-18 was 34.7 perTde percentage of casual female laborers in rural are
was 35.3 per cent as per 38th round of NSSO report of 13BB simowed a decline to 31.8 per cent as per 2017-18 PLFS
report of 2017-18. In the urban area, there is a signtfidacline in the female casual laborers since 1983.Theldema

workers in the regular salaried employment are vesytioth in the rural and urban area compared to the male employees
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Table 7: Workers in Usual Status According to Status oEmployment in India (%)

':E';)FS (2017- 57.8 14.0 28.2 37.7 10.5 31.8
68th(2011-12) 54.F 10.C 35.E 59.2 5.€ 35.1
66th (200-10) 53. 8. 38.C 55.7 4.4 39.¢
61st (2004-05) 58.1 9.0 32.9 63.7 37 32.6
55th (1999-00) 55.0 8.8 36.2 57.3 3.1 39.6
50th (1993-94) 57.7 8.5 33.8 58.6 2.7 38.7
43st (1987-88) 58.6 10.0 31.4 60.8 3.7 35.5
38" (1983 60.E 10.¢ 29.2 61.¢ 2.8 35.%
':E';)FS (2017- 39.2 45.7 15.1 34.7 52.1 13.1
68" (2011-12) 41.7 43.4 14.9 42.8 42.8 14.3
66" (200<10) 41.1 41.€ 17.C 41.1 39.7 19.€
61°" (2004-05) 44.¢ 40.€ 14.€ 47.7 35.€ 16.7
55" (1999-00) 415 41.7 16.8 45.3 33.3 21.4
50" (1993-94) 41.7 42.0 16.3 43.8 28.4 25.8
437(1987-88) 41.7 437 14.6 47.1 27.5 2J.4
38" (1983) 40.9 437 15.4 45.8 23.8 28.4

Source: PLFS, 2019

Average wage / salary received by regular salaried nmafgogees in rural area increased to Rs.481.5 in 2017-18
from Rs. 322.28 in 2011-12 as given in Table.8. Regular &emaiployees received Rs.201.56 in 2011-12 and it
increased to Rs.284.95 in rural area. Both in rural abdruarea, there exists gender wage disparity.in India among

the regular employees

Table 8: Average Wage/Salary Received by Regular Wage/Salatie
Employees (RS)

Rural 201.56 322.28
Urban 366.15 469.87 492.63 609.23

Source: PLFS, 2019

State Wise Female Labor Force Participation

State wise labor force participation is given in the &abl The table is compiled using PLFS data 2019.The all lalois
force participation rate for male and female are 556 H7.5 respectively. The table is categorized in accoedwiith
these ranges. The lowest level of LFPR for male ig 4hd highest 71.4. This range for female is 2.8 to 39.7. The
categorization is made in accordance with this range.sStateing LFPR for females below the all India level &7 and

19 states have higher rate than the all India leveleNéddorforce participation shows that all states Hagher rate than

the all India female labor force participation. Abdut states are below the all India level male LFPR and 2@sstaie
above the rate. This table clearly shows the gender dispaat exists in the LFPR in India.
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Table 9: State wise Labor Force Participation Rate Accordingo Usual Status in India 2017-18

MaleRange- (45.4 71.4) FemaleRange ( 2-839.7)
Bihar, Uttar Prades, Assam Tripura
Arunachal Pradesh, Haryana, Jharkhand,
0-175 Delhi, Punjab, Nagaland, Uttar Pradesh,
' Pondicherry, Lakshadweep, Odessa, Gujargt,
WestBengal,
(17
Manipur, Chandigarh, Rajasthan, Daman
&Diu, Karnataka, Kerala, Jammu &Kashmir,
18-40 Madhya Pradesh, Mizoram, Maharashtra,
Goa, A&N, Telangana, Dadra Nagar, Tamil
Nadu, Sikkim, Andhra Pradesh, Meghalaya,
Chhattisgarh, Himachal Pradesh (19)
Bihar, Meghalaya, Jharkhand, Arunachal
41-555 Pradesh, Uttar Pradesh, Rajasthan, Nagaland
’ Uttarakand, Lakshadweep, Pondicherry,
Haryana, Manipur, Kerala (14)
Mizoram, Chhattisgarh, Delhi, Goa, Jamm
Kashmir, Maharashtra, Odessa, Telangana,
5675 Himachal Pradesh, Gujarat, Madhya Pradesh,
Punjab, Assam, Chandigarh, Karnataka, Tripura,
Andhra Pradesh, Tamilnadu, West Bengal, Dgdra
Nagar, Sikkim. A&N, Daman &Diu (22)

Source: PLFS, 2019

CONCLUSIONS

The trends in female employment and labor force participatiows an increasing trend in India, whereas the labor force
participation of female in India is very low compared to ottmmtries. The labor force participation rate of fenia20.5
percent in 2019 as per ILO estimates. Female labor fiadéeipation as per PLFS survey is 18.2 percent in rmchl1%.9
percent in urban area in 2017-18. The LFPR of male B &dd 57 percent respectively in this year. Female laboe for
participation is above the age of 15 shows that only 24.6 and @@:dnp in rural and urban area respectively are in labor
force participation in 2017-18. Male labor force paptition in this age group is 76.4 and 74.5 percent respectively
rural and urban areas in the year 2017-18. Social statudabigeforce participation of women also shows that litakow

20 percent among ST, SC and OBC. Occupation status wis@ymmgit participation shows that in 1983 as per 38th
round of NSSO report male employed in regular employmest M3 and it increased to 14 percent only in 2017-18
period. In 1983, only 2.8 percent of female was in regulari@mpent. In 2017-18, it increased to 10.5 percent only in
rural area. In urban area, the participation of womengdunlae jobs is higher compared to rural area. Majority of women
are employed in self-employment categorybothin the ruralugloain area there exists visible disparity in the provision of
wages/salaries among females and males in the regulaalgmhsThe labor force participation of female remainy \@w

in India. There exists greater disparity among males andlés in the rural and urban area, among various socialgroup
among different categories of employment and among statesligpeity exists in the provision of wage also even in the

regular employed category.
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